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Abstract 

Women are entitled to equality, dignity, liberty, and protection under the Constitution of India and 

international human rights law. However, many women continue to experience abusive 

relationships in the form of physical, emotional, psychological, sexual, and economic abuse. Such 

abuse often remains hidden because victims are unable to identify abusive behaviour or are 

unaware of their legal rights. Legal education can play an important role in creating awareness 

about women's human rights and helping individuals recognise abusive relationships at an early 

stage. 

This paper examines the relationship between women's human rights, legal education, and the 

identification of abusive relationships in India. It discusses the constitutional and legal framework 

that protects women and highlights the importance of integrating human rights and gender-

sensitive education into law schools and educational institutions. The study argues that legal 

education should not be limited to teaching legal principles but should also promote constitutional 

values, equality, respect, and justice. Students, future legal professionals, and members of society 

must be educated to identify abusive behaviour and understand the legal remedies available to 

victims. 

The paper is based on doctrinal research using secondary sources such as constitutional provisions, 

statutes, judicial decisions, books, research articles, government reports, and international human 

rights instruments. It analyses the existing legal framework, identifies gaps in legal education, and 

suggests reforms to strengthen awareness of women's rights. The study concludes that 

incorporating women's human rights and gender-sensitive legal education into academic curricula 

can help prevent abuse, improve access to justice, and promote social transformation. Legal 

education has the potential to create a more informed, sensitive, and responsible society where 

women's dignity and human rights are respected and protected. 

Keywords: Women's Human Rights; Legal Education; Abusive Relationships; Gender Equality; 

Human Rights. 

1. Introduction 
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1.1 Concept of Human Rights: Human rights are the basic rights and freedoms that belong to 

every person simply because they are human. These rights include the right to life, equality, 

dignity, liberty, education, privacy, and protection from discrimination and violence. 

1.2 Women's Human Rights in India 

Women's human rights are an essential part of universal human rights and ensure that every woman 

can live with respect, safety, and equal opportunities. The Constitution of India guarantees these 

rights through Articles 14, 15, 16, and 21, which provide equality before law, prohibit 

discrimination on the ground of sex, guarantee equal opportunity in public employment, and 

protect the right to life and personal liberty. Article 15(3) further empowers the State to make 

special provisions for women and children. The Directive Principles of State Policy and 

Fundamental Duties also encourage gender justice and respect for the dignity of women. 

1.3 Legal Framework for Protection of Women 

India has enacted several laws to protect women from violence and discrimination, including the 

Protection of Women from Domestic Violence Act, 2005, the Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013, the Dowry Prohibition Act, 1961, 

and relevant provisions under the Bharatiya Nyaya Sanhita, 2023. At the international level, India 

is a party to important human rights instruments such as the Universal Declaration of Human 

Rights, 1948, and the Convention on the Elimination of All Forms of Discrimination against 

Women (CEDAW), 1979. 

1.4 Nature of Abusive Relationships 

Despite these legal protections, many women continue to suffer abuse within intimate and family 

relationships. Abuse is not limited to physical violence but also includes emotional, verbal, 

psychological, sexual, digital, and economic control. Many victims fail to recognise these forms 

of abuse because they are often normalised within families and society. Lack of legal awareness 

further prevents women from seeking timely help and legal remedies. 

1.5 Role of Legal Education 
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Legal education has an important role in addressing this problem. It helps students, future legal 

professionals, teachers, and society understand women's human rights and recognise abusive 

behaviour before it becomes severe. A gender-sensitive legal education system can promote 

constitutional values, increase awareness of legal remedies, encourage respect for equality, and 

strengthen access to justice. This paper therefore examines how legal education can contribute to 

identifying abusive relationships and protecting women's human rights in India. 

2. Literature Review 

Martha C. Nussbaum, Women and Human Development: The Capabilities Approach (2000), 

observed that women should have equal opportunities to develop their capabilities and live with 

dignity. She emphasised that education is an important tool for empowering women and removing 

social inequality. 

Flavia Agnes, Law and Gender Inequality: The Politics of Women's Rights in India (1999), 

examined the position of women under Indian personal laws and constitutional law. She observed 

that legal reforms alone are insufficient unless women are made aware of their rights through legal 

education and social awareness. 

Catharine A. MacKinnon, Toward a Feminist Theory of the State (1989), argued that many legal 

systems reflect patriarchal structures that disadvantage women. She observed that legal education 

should include feminist perspectives to challenge gender discrimination. 

Upendra Baxi, The Future of Human Rights (2002), highlighted that human rights education 

should promote justice, dignity, and social responsibility rather than merely teaching legal rules. 

He stressed the need to educate future legal professionals about the protection of vulnerable 

groups, including women. 

Amartya Sen, Development as Freedom (1999), observed that education is essential for 

expanding freedom, equality, and social development. According to him, legal awareness and 

education empower women to exercise their rights effectively. 
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S. C. Sarkar, Gender Justice in India (2016), discussed the challenges faced by women in 

achieving equality despite constitutional safeguards. The author observed that strengthening legal 

education and public awareness can improve the implementation of women's rights. 

National Knowledge Commission, Report to the Nation (2007), recommended reforms in legal 

education by encouraging interdisciplinary learning, ethics, practical legal training, and social 

justice. The report recognised that legal education should prepare professionals capable of 

addressing contemporary issues, including gender justice. 

4. Objectives of the Study 

The present study has the following objectives: 

1. To understand the concept of women's human rights and abusive relationships. 

2. To examine the constitutional and legal provisions that protect women in India. 

3. To study the different forms of abusive relationships faced by women. 

4. To identify the role of legal education in creating awareness about women's rights. 

5. To examine how legal education can help in identifying abusive relationships at an early 

stage. 

6. To study the importance of human rights education in promoting gender equality. 

7. To identify the gaps in the present legal education system regarding women's rights. 

8. To suggest measures for improving legal education to better protect women's human rights. 

5. Research Methodology 

The present study is based on doctrinal research methodology. It uses secondary sources such as 

books, research articles, journals, constitutional provisions, statutes, case laws, government 

reports, and international human rights documents. The study adopts a descriptive and analytical 

approach to understand the role of legal education in protecting women's human rights. The 

research is limited to the legal framework in India. 

6. Research Problem 

Women continue to face physical, emotional, psychological, sexual, and economic abuse despite 

having legal protection under the Constitution and various laws. Many women are unable to 

identify abusive relationships because of lack of legal awareness, social pressure, and limited 

knowledge of their rights. Legal education mainly focuses on legal subjects and gives less attention 

to women's human rights and gender awareness. As a result, many students and future legal 

professionals are not fully prepared to recognise abusive relationships or assist victims. Therefore, 
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there is a need to examine how legal education can help identify abusive relationships and 

strengthen the protection of women's human rights in India. 

Hypotheses 

H1: Legal education increases awareness of women's human rights. 

H2: Gender-sensitive legal education helps in identifying abusive relationships at an early stage. 

H3: The present legal education system does not give adequate importance to women's human 

rights. 

H4: Strengthening legal education can improve the protection of women's human rights and 

promote gender equality. 

7. Analysis and Interpretation 

7.1 Constitutional Protection of Women's Human Rights 

The Constitution of India provides equal rights to women and forms the foundation of gender 

justice. Article 14 guarantees equality before the law, while Article 15 prohibits discrimination on 

the ground of sex. Article 15(3) allows the State to make special provisions for women and 

children. Article 16 provides equal opportunity in public employment, and Article 21 protects the 

right to life and personal liberty, which includes the right to live with dignity. The Directive 

Principles of State Policy and Fundamental Duties further encourage the protection of women's 

dignity and welfare. 

Although these constitutional provisions are strong, many women continue to experience abuse 

because they are unaware of their legal rights. Therefore, legal education should explain not only 

constitutional provisions but also their practical application. 

7.1 Constitutional Protection of Women's Human Rights 

Article 14 – Equality Before Law : Article 14 of the Constitution of India guarantees equality 

before the law and equal protection of the laws. It ensures that every woman is treated equally 

by the State and that no law or government action can unfairly discriminate against women. The 

Supreme Court has repeatedly held that equality means not only equal treatment but also 

substantive equality, which removes barriers created by historical discrimination. In Secretary, 

Ministry of Defence v. Babita Puniya1, the Supreme Court held that denying Permanent 

 
1 Secretary, Ministry of Defence v. Babita Puniya, (2020) 7 SCC 469. 
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Commission to women officers in the Army based on gender stereotypes violated Article 14. The 

Court observed that assumptions regarding women's physical abilities or family responsibilities 

cannot be used to deny equal opportunities. Similarly, in Lt. Col. Nitisha v. Union of India2 

(2021), the Court recognised the concept of indirect discrimination, holding that apparently 

neutral policies may still discriminate against women if they create unequal outcomes. These 

judgments strengthened constitutional protection for women in public employment and promoted 

substantive equality. 

Article 15 – Prohibition of Discrimination on the Ground of Sex: Article 15(1) prohibits 

discrimination on the ground of religion, race, caste, sex, or place of birth. It ensures that women 

enjoy equal rights in education, employment, public places, and government policies. This 

provision forms the constitutional basis for gender equality. 

In Joseph Shine v. Union of India3, the Supreme Court struck down the offence of adultery under 

Section 497 of the Indian Penal Code because it treated women as the property of their husbands. 

The Court held that such a law violated Articles 14, 15, and 21 by denying women equal dignity 

and autonomy. 

Article 15(3) – Special Provisions for Women: Article 15(3) empowers the State to make special 

laws and welfare measures for women and children. It recognises that formal equality alone is 

insufficient and allows affirmative action to achieve real equality. The Supreme Court in 

Government of Andhra Pradesh v. P. B. Vijayakumar4 (1995) upheld reservation for women 

in public employment and ruled that Article 15(3) permits special measures designed to improve 

women's participation and social status.  

Article 16 – Equality of Opportunity in Public Employment: Article 16 guarantees equal 

opportunity in public employment and prohibits discrimination on the ground of sex. In Secretary, 

Ministry of Defence v. Babita Puniya (2020), the Supreme Court ruled that women officers are 

entitled to Permanent Commission in the Indian Army. The Court held that denying equal career 

 
2 Lt. Col. Nitisha v. Union of India, (2021) 15 SCC 125. 
3 Joseph Shine v. Union of India, (2019) 3 SCC 39. 
4 Government of Andhra Pradesh v. P. B. Vijayakumar, (1995) 4 SCC 520. 
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opportunities solely because of gender violates Articles 14 and 16. In Lt. Col. Nitisha v. Union 

of India5 (2021), the Court further held that indirect discrimination against women officers in 

promotion policies was unconstitutional. 

Article 21 – Right to Life and Personal Liberty :Article 21 protects every person's right to life 

and personal liberty. The Supreme Court has interpreted this Article broadly to include the right 

to live with dignity, privacy, bodily autonomy, reproductive choice, and protection from 

violence. Health and Family Welfare Department, Government of NCT of Delhi 6(2022), the 

Supreme Court held that every woman, irrespective of her marital status, has the right to make 

reproductive choices. The Court recognised reproductive autonomy as part of the right to dignity 

under Article 21. 

Article 39 – Equal Livelihood and Equal Pay Article 39(a) directs the State to ensure that men 

and women have an equal right to livelihood, while Article 39(d) promotes equal pay for equal 

work.  

Article 42 – Maternity Relief Article 42 directs the State to provide just and humane conditions 

of work and maternity relief. This provision reflects the constitutional commitment to protecting 

the health and welfare of working women. In Municipal Corporation of Delhi v. Female 

Workers (Muster Roll)7 the Supreme Court held that even daily wage women workers are entitled 

to maternity benefits. The Court stated that maternity protection is a part of social justice and 

human dignity. 

Article 51A(e) – Respect for the Dignity of Women Article 51A(e) imposes a Fundamental 

Duty on every citizen to renounce practices derogatory to the dignity of women. Although 

Fundamental Duties are not directly enforceable, they guide courts and lawmakers in promoting 

gender justice. In Vishaka v. State of Rajasthan (1997)8, the Supreme Court framed guidelines 

to prevent sexual harassment at the workplace until Parliament enacted a law. The Court 

 
5 Lt. Col. Nitisha v. Union of India, (2021) 15 SCC 125. 
6 Health and Family Welfare Department, Government of NCT of Delhi, (2023) 9 SCC 433. 
7 Municipal Corporation of Delhi v. Female Workers (Muster Roll), (2000) 3 SCC 224. 
8 Vishaka v. State of Rajasthan, (1997) 6 SCC 241. 
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emphasised that protecting the dignity of women is a constitutional obligation flowing from 

Articles 14, 15, 19, 21, and the spirit of Article 51A(e). 

7.2 Types of Abusive Relationships 

Many people believe that abuse means only physical violence. However, abusive relationships 

include different forms of harmful behaviour. 

Table 2: Common Types of Abuse 

Type of Abuse Examples 

Physical Abuse Hitting, beating, pushing, burning 

Emotional Abuse Insults, humiliation, threats 

Psychological Abuse Fear, intimidation, isolation 

Sexual Abuse Forced sexual acts, harassment 

Economic Abuse Controlling money, stopping employment 

Digital Abuse Phone monitoring, cyber stalking, online threats 

Most victims experience more than one type of abuse at the same time. Legal education should 

help students understand these hidden forms of violence. 

7.3 Important Laws Protecting Women: India has enacted several laws to safeguard women's 

human rights. These laws provide legal remedies, but awareness of these rights remains limited 

among many women. 

Table 3: Important Laws 

Law Purpose 

Protection of Women from Domestic Violence Act, 

2005 

Protection from domestic abuse 

Dowry Prohibition Act, 1961 Prevents dowry demand 

Sexual Harassment of Women at Workplace Act, 

2013 

Protection at workplace 

Prohibition of Child Marriage Act, 2006 Prevents child marriage 

Maternity Benefit Act, 1961 Maternity rights 

Bharatiya Nyaya Sanhita, 2023 Protection against offences affecting 

women 

 



SARVALOKUM: LAW AND SOCIETY                                        VOLUME-3, ISSUE: 2, OCTOBER 2026 

MULTIDISCIPLINARY NATIONAL PEER-REVIEWED JOURNAL         ISSN: 3049-0006 (ONLINE) 

 

759 

 

7.4 International Human Rights Standards 

India follows several international human rights instruments that promote gender equality and 

protect the rights of women. The Universal Declaration of Human Rights (UDHR), 1948 

recognizes that all human beings are born free and equal in dignity and rights. The Convention 

on the Elimination of All Forms of Discrimination against Women (CEDAW), 1979, often 

called the international bill of rights for women, requires member States to eliminate 

discrimination against women in all areas of life. The Beijing Declaration and Platform for 

Action, 1995 provides a global framework for promoting women's empowerment, equal 

participation, and protection from violence and discrimination. Further, Sustainable 

Development Goal (SDG) 5, adopted by the United Nations in 2015, aims to achieve gender 

equality and empower all women and girls by eliminating discrimination, violence, and harmful 

practices. These international human rights instruments emphasize that education, legal awareness, 

and equal opportunities are essential for protecting women's human rights and achieving gender 

justice. As a signatory to these international commitments, India has a responsibility to strengthen 

legal education, improve awareness of women's rights, and ensure effective implementation of 

laws that protect women from abuse and discrimination. 

7.5 Role of Legal Education 

Legal education should not only teach laws but also develop awareness, ethics, empathy, and 

respect for constitutional values. Students should learn to identify abusive behaviour, advise 

victims, and provide legal assistance. 

A modern legal curriculum should include: 

• Women's Human Rights 

• Gender Justice 

• Human Rights Education 

• Feminist Jurisprudence 

• Legal Aid Clinics 

• Victim Counselling 

• Community Legal Awareness Programmes 

Such reforms will prepare future advocates and judges to respond more effectively to cases 

involving women. 

7.6 Need for Curriculum Reform 
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The present legal education system mainly focuses on statutes and court decisions. Limited 

attention is given to practical issues such as abusive relationships, victim counselling, gender 

sensitivity, and psychological abuse. 

These measures can help students understand the realities faced by women. The curriculum should 

therefore include: 

• Case studies 

• Moot courts on women's rights 

• Legal aid clinics 

• Awareness programmes 

• Practical counselling 

• Community outreach 

• Human rights workshops 

8. Findings 

The study makes the following findings: 

1. The Constitution provides strong protection for women's human rights. 

2. India has enacted several special laws to protect women from abuse and discrimination. 

3. Many women are unable to identify abusive relationships because of lack of legal 

awareness. 

4. Emotional, psychological, economic, and digital abuse often remain unnoticed. 

5. Social stigma discourages women from reporting abuse. 

6. Legal education mainly focuses on theory rather than practical awareness. 

7. Women's human rights are not adequately integrated into many law school curricula. 

8. Clinical legal education requires greater emphasis on women's issues. 

9. Gender-sensitive education can improve early identification of abusive relationships. 

10. Legal aid clinics can play an important role in spreading legal awareness. 

11. Judicial decisions have significantly strengthened women's constitutional rights. 

12. International human rights instruments support gender-sensitive education. 

13. Faculty training on gender issues should be improved. 

14. Curriculum reform is necessary to prepare socially responsible legal professionals. 

15. Strengthening legal education can help prevent abuse, improve access to justice, and 

promote gender equality in India. 

9. Conclusion 
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Women's human rights are an important part of human rights and are protected by the Constitution 

of India, various national laws, and international conventions. However, many women continue to 

experience physical, emotional, psychological, sexual, and economic abuse because they are 

unaware of their legal rights or are unable to identify abusive relationships. The study shows that 

legal education can play a significant role in creating awareness, promoting gender equality, and 

helping people recognize abusive behaviour at an early stage. Law schools should not only teach 

legal principles but also focus on human rights, gender justice, and practical legal knowledge. A 

gender-sensitive legal education system can prepare future lawyers, judges, and legal professionals 

to protect women's rights more effectively. Strengthening legal education will contribute to 

improving access to justice, reducing gender discrimination, and building a society based on 

equality, dignity, and respect for women. 

10. Suggestions 

1. Introduce women's human rights as a compulsory subject in law courses. 

2. Include topics on abusive relationships in the legal curriculum. 

3. Organize regular legal awareness programmes for students and the public. 

4. Strengthen legal aid clinics in law colleges. 

5. Conduct gender sensitization workshops for students and teachers. 

6. Encourage internships with women's commissions and NGOs. 

7. Promote community legal awareness programmes on women's rights. 

8. Improve access to free legal counselling for victims of abuse. 

9. Encourage research on women's human rights and gender justice. 

10. Increase cooperation between educational institutions and legal authorities. 

11. Recommendations 

1. The Bar Council of India should revise the legal education curriculum to include Women's 

Human Rights and Gender Justice as a core subject. 

2. Universities should adopt gender-sensitive teaching methods in legal education. 

3. Every law college should establish a Women's Legal Aid and Counselling Centre. 

4. Human rights and constitutional values should be integrated into all law subjects. 

5. Clinical legal education should include practical training on domestic violence, workplace 

harassment, and victim assistance. 

6. Faculty members should receive regular training on women's rights and gender equality. 
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7. Law students should participate in legal literacy and awareness programmes in schools and 

rural communities. 

8. Collaboration between law universities, National Legal Services Authority (NALSA), 

State Legal Services Authorities (SLSAs), and women's organizations should be 

strengthened. 

9. Universities should encourage research and publication on women's human rights and 

abusive relationships. 

10. Digital legal awareness programmes should be developed to educate women about their 

legal rights. 

11. Government agencies should support awareness campaigns on identifying abusive 

relationships and available legal remedies. 

12. Policies should ensure equal opportunities, safety, and dignity for women in educational 

institutions and workplaces. 

13. Regular monitoring and evaluation should be conducted to assess the effectiveness of legal 

education in promoting women's human rights. 
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